
Our corporate and union partners play a critical role in funding our work to rebuild the lives of those 
in our community who need it. In addition to the opportunities outlined here, we are happy to create a 
custom partnership that meets your company or organization’s needs. Contact Director of Development, 
Courtney Jenkins at courtneyj@constructinghope.org to schedule a time to collaborate.

2023 INCLUSIVE WORKFORCE 
PARTNERSHIP OPPORTUNITIES
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ANNUAL PARTNERSHIPS

  The following 3 levels include:  2 Inclusion on CH Donor Acknowledgement in our office 
2 Logo inclusion on event materials, website

$100,000 Hero Partnership  2  Presence at 2023 Graduation Ceremonies & Mentoring Events
2  Feature in Quarterly Newsletter
2  Title Sponsor for 1 month of LTPF Digital Campaign
2  Opportunity to be included in press coverage (as possible)
2  Employee engagement opportunity — opportunity to provide 10 – 14 volunteers for 

1 volunteer opportunity
Hope Awards Benefits:
 2  Opportunity to make welcoming remarks
 2  Inclusion in special appeal video
 2  Company logo on back of bid paddles at event
 2  Opportunity to provide branded item for attendee SWAG bags
 2  2 tables of 10, priority seating

$30,000 Champion 
Partnership

2  Presence at 2023 Mentoring Events
2  Feature in Quarterly Newsletter
Hope Awards Benefits:
 2  Opportunity to provide branded item for attendees SWAG bags
 2  Exhibit table in the reception area
 2  1 table of 10, priority seating

$15,000 Ally Partnership 2  Presence at 2022 Mentoring Events
Hope Awards Benefits:
 2  Opportunity to provide branded item for attendees SWAG bags
 2  1 table of 10, priority seating



MONTHLY LEVELING THE PLAYING FIELD DIGITAL PARTNERSHIP OPPORTUNITIES
Align your brand with Constructing Hope’s year-round work to Level the Playing Field in the Construction Industry 
for individuals of all backgrounds. Help us to increase awareness of the living wage career opportunities in the 
construction industry, and how to get started. Select from the following months: February – Black History Month, 
April – Second Chance Month, August – Youth or October − Construction Inclusion.

$10,000 Title Sponsor 2 Title Sponsor of “How to Work in Construction” Campaign 
(1 Video, 1 Social Media Acknowledgement Post)

2 Option to have Sponsor featured as expert in video
2 Title Sponsor of “How to Work in Construction” Blog Entry (Website)
2 Title Sponsor of  4 “How to Work in Construction” Infographics

$5,000 Supporting 
Sponsor

2 Recognition On Website (Blog Entry, Potential Banner)
2 2 LTPF Social Media Posts (We Create The Posts)

PROGRAM PARTNERSHIP
$12,500 Sponsor 1 

Adult Pre-
Apprenticeship 
Trainee

2 Cover the cost of training, certifications, career placement & support services for  
1 participant.

2 Personalized thank you message from a 2023 Pre-Apprenticeship Trainee
2 Opportunity to attend a Graduation Ceremony
2 Logo inclusion in Partnership Recognition on CH website

HOPE AWARD EVENT SPONSORSHIP OPPORTUNITIES
The following 5 levels include:   2 Recognition during event program 

2 Logo inclusion on event materials

$10,000 Online & Silent 
Auction Sponsor

2 Logo inclusion on online & silent auction materials
2 Dedicated social media post
2 1 table of 10, priority seating

$5,000 Centerpiece 
Sponsor

2 Logo inclusion on centerpiece at each table

$5,000 Bar Sponsor 2 Logo printed on bar napkins

$5,000 Mid Rise Sponsor 2 Dedicated social media post
2 1 table of 10, priority seating

$2,500 Footings Sponsor 2 1 table of 10

$1,000 Patron Table Host 2 1 table of 10 (no other benefits)
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